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About the Project

MORAL - Key Skills Micro-credentials for Employment and
Inclusion is a project funded by the European Commission
under the Erasmus+ Partnerships for Innovation - Forward
Looking Projects that aims to support disadvantaged groups
(long-term unemployed with emphasis on women and youth,
economically inactive women, and low-skilled adults) in enter-
ing the labour market as well as to upskill employees that are
currently in entry-level (junior) job positions through the devel-
opment and validation of Key Skills forming a 'Passport to
Employment'. To this end, micro-credentials and asynchronous
electronic learning materials for micro-courses will be designed,
developed, and pilot tested. The most important skills for
employment will be identified in four European competence
frameworks (LifeComp, GreenComp, DigComp, EntreComp)
through research with the participation of employers. The proj-
ect activities will involve learners, employer representatives,
VET providers, and policy makers.

MORAL Pilot Testing Sessions Now Open

The MORAL project has entered an exciting new phase with the
launch of the pilot testing activities through the MORAL asyn-
chronous learning platform:
https://elearn-moral.projectsgallery.eu/

Target groups, including employees in entry-level positions, job
seekers, economically inactive women, and other disadvan-
taged learners, are invited to participate in the pilot testing of
the MORAL learning materials and micro-credentials.

Participants will have the opportunity to:

+ Access high-quality learning materials covering 20 key skills for
employment (MORAL Passport to Employment).

« Learn at their own pace through the online platform.

+ Complete assessments designed to validate acquired knowledge,
skills, and competences.

* Receive recognition through the MORAL micro-credential frame-
work.

The pilot testing phase will play a crucial role in validating the quali-
ty, accessibility, and relevance of the developed learning content
and certification procedures.



Join the MORAL Revision Classes

To complement the self-paced learning experience, consortium partners are
organizing national synchronous revision classes for pilot participants.

These interactive online sessions aim to:

* Review key concepts covered in the learning modules.

- Clarify questions and provide additional guidance.

» Support learners in preparing for the assessment process.

+ Encourage peer learning and engagement among participants.

The revision classes provide valuable opportunities for learners to deepen their
understanding of the key skills and maximize their learning outcomes.

Interested participants are encouraged to contact their national project partners
for further information regarding schedules and registration.

Awareness-Raising Workshops for Project Target Groups

Throughout the coming months, MORAL partners will organize awareness-raising
workshops targeting learners, employees, job seekers, employer representatives,
and other relevant stakeholders.

The workshops will focus on:

* The importance of key skills for employability and career development.
* The role of micro-credentials in lifelong learning.

* The benefits of the Passport to Employment.

* Opportunities offered through the MORAL learning platform.

These events will contribute to increasing awareness of innovative learning
pathways and the growing relevance of micro-credentials across Europe.

Training Workshops for VET Providers

As part of the project's capacity-building activities, specialized training work-
shops will be delivered for VET providers.

The workshops will introduce participants to:

+ The MORAL methodology for developing micro-credentials.

* The design of learning outcomes and assessment criteria.

« European approaches and quality standards for micro-credentials.
* Practical lessons learned from the MORAL development process.

The training activities aim to strengthen the capacity of VET organizations to
design and implement innovative learning opportunities that respond to labour
market needs.



Upcoming 5th Transnational Project Meeting

The project consortium is preparing for the 5th Transnational Project Meeting in Radom,
Poland next 8th and 9th July. It will bring together all partner organisations to review progress
and coordinate the final stages of implementation.

Main Objectives:

* Review the outcomes of the pilot testing activities.

* Analyse feedback received from learners and stakeholders.

+ Discuss assessment and certification results.

« Evaluate the effectiveness of the learning materials and platform.
« Plan the final dissemination and sustainability activities.

Expected Outcomes:

The meeting is expected to provide valuable insights into the effectiveness of the MORAL
learning ecosystem and support the successful completion of the project. The discussions
will help partners refine final outputs, maximise impact, and ensure the sustainability of the
Passport to Employment approach beyond the project lifetime.

Learn more about the Project

For more information, visit the project website at:
www.moral.projectsgallery.eu

To access the MORAL e-learning platform:
https:/elearn-moral.projectsgallery.eu/

To stay updated, follow the project on social media:

https://www.facebook.com/profile.php?id=61561741351601 (Facebook)
https://www.linkedin.com/company/moral.eu/ (LinkedIn)




Coordinator:

.M M C Mediterranean
Management Centre
Contact Us:

Address: 16, Imvrou Street, 1055 Nicosia, Cyprus
Tel No: +357 22466633

E-mail: europeanprojects@mmclearningsolutions.com
Website: www.mmclearningsolutions.com

Partners:

(\ cﬁ}q\F\CAT/OA/ .
5 2
\3'
X © < FUNDACION equyao humano

OEB

www.oeb.org.cy WWW.Ccycert.org.cy www.fundacioneguipohumano.es

/
anmara g’?’c CAMERA DI COMMERCIO

Valencia @@D DELLA BASILICATA A S n O r

Associazione Nazionale Orientatori

www.camaravalencia.com www.basilicata.camcom.it WWW.asnor.it

_dh_
"'STHEV &

— I1ZBA PRZEMYStOWO-HANDLOWA
= g tukasiewicz
DIM'TRA Association of Thessalian Institute ZIEMI RADOMSKIE]
) v Enterprises and Industries for Sustainable
educational organization

Technologies

www. dimitra.gr, www.iekdimitra.gr

www.sthev.gr www.itee lukasiewicz.gov.pl www.radomskibiznes.pl
b, Co-funded by Funded by the European Union. Views and opinions expressed are however those of the author(s) only and do not necessarily
* - 5 reflect those of the European Union or the European Education and Culture Executive Agency (EACEA). Neither the European Union
T " the European Union nor EACEA can be held responsible for them



